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G’day Classroom Profilers! 
Huge congratulations must 
go to our newly accredited 
Classroom Profiling 
Lighthouse Schools: Bli 
Bli State School, Kingaroy 
State High School, and 
Beerwah State High School 
are shining the way with 
exceptional practice around 
their use of Classroom 
Profiling to build the 
collective capability of their 
staff.  

Classroom Profiling Lighthouse Schools will be asked to 
share their knowledge and practices with other schools 
in order to build a strong network of schools supporting 
each other to improve.  Application templates outlining 
the criteria used to accredit a Classroom Profiling 
Lighthouse School can be accessed via the website 
www.classroomprofiling.com or through Lisa Wiki 
(lwiki0@eq.edu.au). We know there are lots of other 
schools out there implementing Classroom Profiling 
with fidelity and sustainability.  We’d love to hear from 
you so we can acknowledge and share your great work.

The Classroom Profiling Association Inc. is working 
closely with Professor Shelley Dole out of the University 
of the Sunshine Coast to put together a research 
proposal to fund a meta-analysis of the huge volume 
of historical school improvement data linked to the use 
of Classroom Profiling.  We are hopeful the funding can 
be accessed through the Ed Horizons Grant scheme 
offered by DET annually. The window for submission 
of applications has only recently opened for 2018.  
Fingers crossed we can get over the line to progress this 
important work.  

Have a great Term 3!  Keep spreading the good word 
about Classroom Profiling to your colleagues.  Every 
student deserves to have an outstanding teacher!  

PRESIDENT’S 
PRATTLE
by Classroom Profiling Association President Pete Keen

“Establishing and 
Maintaining Positive and 

Supportive Learning Environments”

Of course this mantra is familiar to all of us invested 
in Classroom Profiling as it is essentially what we are 
all about and you see this in the heading on every 
Classroom Profiling sheet.  So, you may be interested 
to read the recent article in Teacher Magazine that 
references a recent Australian research study that 
looks at Student perspectives on effective classroom 
management and highlights many of the areas that we 
identify in data captured in our Classroom Profiles.  

To read the article visit: https://www.teachermagazine.
com.au/articles/the-research-files-episode-44-stu-
dent-perspectives-on-effective-classroom-m?utm_
source=CM&utm_medium=Bulletin&utm_
content=July17

CALENDAR DATES
Jul 23-Jul 25   Caroline McCarty CP Lvl 2 at  
   South Brisbane

Jul 23-Jul 27  Mark Davidson Profiling at  
   Dysart State High School 

Jul 23-Jul 24  Pete Keen Lvl 1 at Bribie Island  
   State School 

Jul 30-Aug 4  Mark Davidson Profiling at  
   Dysart State School

Aug 2-Aug 4  Caroline CP Lvl 1 at Mt Isa   
   DOSE

Aug 9-Aug 10  Caroline CP Lvl 1 at Mt Isa   
   DOSE

OUT OF  
INTEREST...



Research Base to Build
For a long time there has been 
resistance about recognising 
Classroom Profiling as an effective 
reflective tool for teachers based 
on the fact that is wasn’t research 
based. Many of you as advocates 
of Classroom Profiling find this 
quizzical and the Classroom 
Profiling Association is working 
to change this perception. The 

Department recently opened the Education Horizons 
Grant process for 2018 and we are fortunate enough 
to have a team from the University of Sunshine Coast 
lead by Head of School Professor Shelley Dole putting 
in application. I have been liaising with Shelley and her 
team and they have called in on trainings I have run 
through Semester 1 to gain a better understanding of 
Classroom Profiling the its amazing potential. The USC 
team are keen to begin building on the research base 
to support Classroom Profiling. Let’s hope that they are 
successful in receiving the grant.

Training Tips 
If you are running trainings, please take time to read 
the article included in this newsletter regarding your 
training being recognised by the CPA. If you have any 
questions regarding running training don’t hesitate to 
email me. I am more than happy to help.

‘Can we borrow the DVD or have a copy of it to practice?’ 
The answer, computer says ‘No’. 

If you have the Classroom Profiling DVDs this means 
you have been adequately trained to use them for their 
intended purpose. Mark has spent much time and $ 
to generate this resource so please support him and 
the CPA by only using them in your trainings and not 
borrowing them out. My suggestion when people want 
to practice is to video themselves, video a colleague, co 

Janet’s Jottings
from Janet Thomson

profile with a colleague, or there are heaps on You Tube 
that you can use. 

Below are some that I recently used as a warm up 
activity when I ran a refresher. They are short and sweet 
– not whole profile, but they certainly got us into the 
sheets and generated lots of discussion. The school I 
was running the refresher at is using the work of Anita 
Archer so I doubled dipped with a YouTube video of her 
teaching. 

 

Anita Archer

https://www.youtube.com/watch?v=OW4eduynQ1E 

 
 

Whole body learning - maths 
https://www.youtube.com/watch?v=aaweXw03kQI 

Sequences to compare – comedy   

https://www.youtube.com/watch?v=TMbdCYwC-Q0 

COMPUTER 
SAYS 
NO!



TAMIKA MAGOMETOVS 
As a beginning teacher, 
behaviour management is 
undeniably a challenge, one 
that as educators we stumble 
over and learn from on a daily 
basis.

Working in a small school in 
Blackwater provided me with 
access to a wonderful HOD 
who believed in the power 
of positivity in managing 
classroom behaviour.

Once a week, he and I would discuss my ‘monthly 
focus’ that was chosen from one of the top 5 profiling 
strategies, that I was working on consistently across all 
classes.

Following our meeting, he would come in and observe 
my teaching, profiling me and providing confidential 
discussion about what he saw.

We continued this for the first six months of my teaching 
career, and boy did I improve. Harnessing the power of 
the top five strategies, and working alongside a HOD that 
was invested in the power that is Classroom Profiling, 
has had a profound influence on my career and ability 
to conduct a classroom effectively. I now see behaviour 
management as my greatest strength, and I enjoy taking 
a challenging class and positively influencing their 
outcomes through my practiced strategies.

Three years ago I took my passion for profiling further, 
becoming a trained profiler in my school. In this role 
I observe and provide confidential support for my 
collegues, doing my part to build a positive, supportive 
school environment. As I see the difference that profiling 
makes in everyday classrooms, I aspire to become a Level 
2 classroom profiler, further deepening my knowledge of 
the process.

CP 
Feature 

BLI BLI STATE SCHOOL: 
A LIGHTHOUSE SCHOOL 

How we got there
Leadership 
We have leadership support. Three members of the school 
leadership team are trained in Classroom Profiling and 
understand the process and the benefits it can deliver. Of 
these three, one is an active profiler as part of their role and 
a Classroom Profiler Instructor.

Strategic Planning and Financial Support
Classroom Profiling sits solidly under the banner of Positive 
Behaviour for Learning and is a major component of 
the school’s PBL Action Plan as a ‘universal support for 
all teachers’. As such, PBL is part of the school’s explicit 
improvement agenda and Annual Improvement Plan and 
we have leadership and financial backing to make CP work. 

A Culture of Feedback and Growth 
Classroom Profiling has become a ‘universal support’ for all 
teachers. We have, over three years, built an understanding 
of the processes and practices of CP as an avenue for 
continued professional learning. The ESCM are regularly 
revisited and the CP sweep data acted on through a 
variety of professional development activities beyond the 
reflection session. Examples include;
• Pupil Free days – behaviour professional development 
sessions 
• Staff meetings - behaviour professional development 
sessions
• Teacher aid meetings - behaviour professional 
development sessions

Pictured: Gerard Quinn Principal, Tammy Kelly Classroom Profiler, Mark 
Greenland PBL Chair, Joanna Bateman Classroom Profiler, Kyla Bonney 
DP-PBL Leader, Owen Ogden Classroom Profiler on Sports Carnival Day.



Karen Sigston: My Story
How long have you been teaching?
8 years

When and where did you first have some experience with 
Classroom Profiling?  
My first experience with Classroom Profiling was as a graduate 
teacher at Domadgee State School – I still have my first 
Classroom Profile sheet! Classroom Profiling was being utilised 
in this school to promote positive and effective classroom 
management and to assist teachers to continually reflect on 
their practice and develop and grow.

How did you feel or what did you think about CP before 
you had been involved with it?

I was new to teaching and I had not heard of Classroom Profiling 
and had had no experience with CP or the Essential Skills for 
Classroom Management whilst at university.  I was nervous but 
I was ok with Classroom Profiling.

Do you think your thoughts or feelings on CP changed 
once you had been profiled?
Yes.  The colleague who completed my Classroom Profile and 
reflection session was really friendly and kind and I found the 
process to be really supportive.

What impact do you think this had on your practice at 
the time?
I would say that it had a huge impact on my use of positive 
feedback and the use of the ESCM.  In addition to being profiled 
by an experienced profiler at my school, all staff were offered 
the opportunity to train as Classroom Profilers (with Mark 
Davidson) and in this training I learnt a lot about classroom 
management that I was able to put into practice in my 
classroom.  Regular profiles also assisted me to reflect on these 
skills and strategies.

How have you continued to be linked with Classroom 
Profiling as you have moved along in your teaching 
career?
I continued to be profiled regularly at Domadgee SS.  At 
my current school I have attended Essential for Classroom 
Management refresher training and last year I trained again as 
a Classroom Profiler along with 3 colleagues from my school.  
The four of us have supported each other with the ongoing 
development of our Classroom Profiling skills by profiling 
each other. I have also made myself available to any staff who 
would indicate that they would like to have a Classroom Profile 
completed.  

Also, in my role as a member of the School Wide Positive 
Behaviour for Learning (SWPBL) team I offer CP as one of the 
support measures that teachers may access to assist with 
classroom management.

Another way that I am now utilising Classroom Profiling is in 
the mentoring I do with pre-service teachers.  I promote its use 
with them and find that they are positive about using CP in their 
prac to assist with reflecting on their practice.

Where do see CP in your teaching future?
As a Classroom Profiler I want to share the benefits of Classroom 
Profiling with my colleagues as a supportive tool for reflection 
and growth for teachers at all stages of their careers. In 
addition to this, I am involved with initiating strategies with a 
wellbeing focus at my current school and I see how the use of 
positive feedback is a strategy for wellbeing for both students 
and teachers and I hope to be able to promote this with my 
colleagues.

• Induction of new staff members to behaviour processes 
• Preservice teachers are classroom profiled as part of their 
Bli Bli placement 
• In-house CP refreshers
• In-house CP Coaching 
• Where possible weekly, PBL lessons have a CP data or 
ESCM top up section for teachers 
Classroom Profiling also sits in Tier Two and Three for 
specific students and their teachers as students referred 
into the Student Support Services Team may be observed 
through a Classroom Profile as well as other additional FBA 
data collection processes.

The understanding of CP has grown over time and we 
currently have 11 trained classroom profilers spread across 
all school sectors. Bli Bli has actively built the numbers of 
trained profilers up over the last three years with a goal 
eventually being that all teachers will be trained. 

We are eagerly awaiting our Term 2 sweep data for 
celebration and actioning. 

Pictured: Staff analysing the Classroom Profiling data from this year’s 
sweep - also taken after the school athletics carnival – what a dedicated 
team! 


