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G’day Classroom Profilers,

What an exciting time to 
be a Classroom Profiler!  
A number of CPA Inc. 
Executive Members and 
other interested Classroom 
Profiling Instructors met 
for a Working Party Day at 
the end of March to discuss 
potential updates to the 
observation template.  The 
template has not been 
updated for a few years 

and it was timely to include some changes in line with 
contemporary research.  

The CPA Inc. is extremely grateful to Caroline McCarty 
for sharing her PhD research and insights with us so 
the Working Party Day group could make informed 
decisions.  

On examination of the updated template you will see 
many similarities and items we are familiar with but 
also re-organisation, additions and deletions. 

Module B has also been adapted to match the changes, 
and is now referred to as the Teacher Handbook. 
The database is also being altered to reflect the latest 
template. It is anticipated the new database will be 
available shortly. We are currently running through a 
trial phase checking for glitches, ensuring all elements 
can be made available for wider distribution without 
errors.

Caroline has already begun presenting three hour 
workshops, free of charge, around Queensland to 
allow current Classroom Profilers to make themselves 
aware of the new template and the research validated 
reasoning behind each alteration.  

What is covered at these workshops:

• Understanding the changes to the template,
• Answer any questions to clarify new or changed 

items,
• Provide resources to support your training and 

school practices,
• An introduction to Four Dimensions and how it 

aligns with all pedagogical frameworks and does 

PRESIDENT’S 
PRATTLE
by Classroom Profiling Association President Pete Keen

not need to replace current practice (e.g. ESCM 
schools).  

• Information on the research on why you may 
consider moving towards it over the next two years.

• A quick demo on the new database and reports 
for Level II and above Classroom Profilers is also 
included at the end of these sessions.

 

Future dates for workshops are:

• Gold Coast 24th May

• Highfields/ Toowoomba 27th May

• Rockhampton 29th May

• Cairns 31st May

• Mackay 24th June

• Gladstone 17th July

• Townsville 29th July

• Emerald 22nd October

Register for workshops at: www.caroline-mccarty.com

The CPA Inc. will also be facilitating some short update 
workshops across the remainder of 2019 so keep an 
eye out on the website training calendar for one in your 
area.  

If you have been out of the loop with CP for a while, 
attending an update workshop might give you the 
motivation and impetus to get back into the swing of 
things.  

Have a great term! Keep spreading the good word 
about Classroom Profiling to your colleagues. Every 
student deserves to have an outstanding teacher!  

Pete Keen
President
CPA Inc.

CPA is going Social 
During Term 1 CPA Inc. has been focused on tweaking, 

changing, updating and improving other areas important 
to our Members. This has included the focus of connect-
ing to Members regularly via Facebook. In coming weeks, 
volunteer and long term Profiler Richard Nash will under-
go training to be able to bring news to you all year round.

Click to Follow CPA Inc.:
@classroomprofilingassociation
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Janet’s Jottings
from Vice President Janet Thomson

“There was movement at 
the station, as the word had 
passed around 

That the CP sheet was in fact 
changing.”

As Pete mentioned Classroom Profilers are in for a bit 
of a ride! 

The CPA recently endorsed changes to the Classroom 
Profiling sheet and associated resources (Module B, 
database etc.) to reflect contemporary research, much 
of which was compiled by Caroline McCarty.   

I hope that you have had the opportunity to attende 
one of the workshops to update you on the new version 
of the Classroom Profiling Sheet; if not rest assured, 
more will be offered. 

Plans are being formulated for Semester 2 2019 and 
looking to 2020 as a transitional year for the template, 
as there is a large network of Classroom Profilers who 
require updating on the changes.  

Please note: It is completely fine to ontinue using the 
old template, there is no expectation that you adopt 
the new version at this time.

The changes are logical and, aside from the visual 
change to the template, the information recorded on it 
hasn’t changed that much.  Just a bit of a reorganisation 
and refocus. The database has also been aligned to 
match the new version.

I hope the following article highlights the changes to 
the Classroom Profiling sheet and gives you some rich 
language to use in the reflection sessions. 

It’s not so much about the version of the sheet we use 
but it is all about the professional dialogue we engage 
our colleagues with during the reflection session, as-
sisting and supporting them to build their capability.  

Highlighting a Change 
to the Classroom 
Profiling Sheet: 

Student Participation
I am pleased to see the addition of Student 
Participation particularly the passive/inactive 
participation. How often have you observed a 
student displaying this level of engagement? They 
are not on-task but they are technically not disrupting 
anyone else. You, as the Profiler, are waiting to 
record how the teacher responds (any time now and 
the sooner the better) best-case scenario student 
re-engaging with the curriculum.  Ahhh…… all hail 
the ‘with-it’ teacher, more about that next newsletter!
Schlechty (2002) defined five levels of student 
engagement so we can learn to gauge student 
interest during our lessons. 
Five Levels of Student Engagement
• Authentic Engagement: students are immersed 

in work that has a clear meaning and immediate 
value to them (reading a book on a topic of 
personal interest)

• Ritual Compliance: the work has little or no 
immediate meaning to students, but there are 
extrinsic outcomes of value that keep them 
engaged (earning grades necessary for college 
acceptance)

• Passive Compliance: students see little or no 
meaning in the assigned work but expend effort 
merely to avoid negative consequences (not 
having to stay in during recess to complete work)

With any observations of students in the above 
levels, I understand we would be recording; raising 
hand to access teacher, non-disruptive discussion, 
peer assistance and move around the room with 
purpose. 
• Retreatism: students are disengaged from 

assigned work and make no attempt to comply, 
but are not disruptive to the learning of others 

It would be my understanding that if we observe a 
student behave in a way that is defined by the term 
Retreatism we would be recording this as passive/
inactive participation. 
• Rebellion: students refuse to do the assigned 

task, act disruptively, and attempt to substitute 
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alternative activities.
Well, we all know we are now recording in the 
disruptive behaviours or inappropriate behaviours 
organiser boxes.  
The term of student engagement is one use regularly 
in the education world and one that comes up in 
reflection sessions with reference to data collected 
on the sheet. It is probably not surprising that 
one of the most consistent findings in educational 
research demonstrates that the more time students 
spend engaged during instruction, the more they 
learn (Gettinger & Ball, 2007). The level of student 
engagement can vary from student-to-student, and 
lesson-to-lesson so it can be difficult to get a general 
feel for how engaged a class is as a whole. To that 
end, Schlechty (2002) also outlined three categories 
that can be used to measure the level of engagement 
for an entire classroom.
The Engaged Classroom
In the engaged classroom, you will observe that all 
students are authentically engaged at least some 
of the time or that most students are authentically 
engaged most of the time. Passive compliance and 
retreatism are rarely observed and rebellion is non-
existent.
The Compliant Classroom
The compliant classroom is the picture of traditional 
education. This type of classroom is orderly and most 
students will appear to be working so it would be 
easy to infer that learning is taking place. However, 
while there is little evidence of rebellion, retreatism 
is a very real danger as it is very common in the 
compliant classroom. 
The Off-Task Classroom
Retreatism and rebellion are easily observed in the 
off-task classroom. This type of classroom is each-
student-for-them-self so you will see some degree 
of authentic and ritual engagement, along with 
passive compliance as well. Teachers in the off-task 
classroom spend most of their time dealing with 
rebelling students rather than teaching lessons that 
engage.
So what can we do?
Student engagement is a by-product of effective 
instruction that has major payoffs. When students 
are engaged during instruction, they learn and 
retain more information. Student engagement 
during instruction also increases the likelihood that 
your students will become passionate about their 
learning. So, how can you increase the amount of 

time that students in your class are engaged during 
instruction? 
Here are some suggestions:
1. Use the 10:2 method. For every 10 minutes 

of instruction allow the students 2 minutes 
to process and respond to the instruction or 
material. This can be done in various ways: have 
them write about what they have learned or read, 
have them ask or write down questions they 
have about what they have read or learned, or 
have students discuss the lesson with a partner.

2. Incorporate movement into your lessons. Require 
students to respond to a question about a lesson 
by moving to a certain spot in the room, writing 
on whiteboards, or standing (or sitting) when 
they are done thinking about the question, etc.

3. Pick up the pace. One misconception is that we 
must go slow for students to really understand 
and engage in a lesson. There is a lot of evidence 
that shows that when teaching is done at a 
brisk pace, students have more opportunities 
to engage, respond, and move on to the next 
concept or idea (Carnine & Fink, 1978; Williams, 
1993; Ernsbarger et al., 2001).

4. Provide frequent and effective feedback. Correct 
students as they learn new skills or strategies. 
Be sure students know how to use each strategy 
correctly so they experience success and 
mastery.

5. Allow students 5-7 seconds of ‘think time’ when 
asking a questions about the content. At the end 
of the time draw a random name to answer the 
question.

6. At the end of a lesson have students use the 
3-2-1 method of summarizing by having students 
record three things they learned, two interesting 
things, and one question they have about what 
was taught. Allow time to share their findings 
with a peer.

7. Periodically pause mid-sentence when teaching 
and require students to fill in the blank

https://www.readinghorizons.com/blog/seven-ways-
to-increase-student-engagement-in-the-classroom
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A Good Read
As temperatures start to 
drop, and Winter is upon us, 
maybe you’re looking for a 
great (professional) read to 
cosy up with. Or perhaps 
you are looking to Engage 
in Professional Learning 
(Australian Professional 
Standards for Teachers – 
Standard 6).

Consider adding Bill 
Rogers’ book You Know the Fair Rule: Strategies 
for Positive and Effective Behaviour Management 
and Discipline in Schools to your reading list.  
This text fits well with the premise and strategies 
of Classroom Profiling. With a clear focus on the 

Classroom Profiler Spotlight: 
Veronica Sherwood

Hi! I am Veronica, a Year 1 teacher at Bribie Island State School.

Bribie Island SS is a Classroom Profiling school with Pete Keen as our 
Principal. Classroom Profiling is implemented in a positive manner 
throughout all classrooms across our school.

In 2018, I had a class of students with a wide range of behaviours and 
academic levels to contend with. I have only been teaching for round 
five years and I felt my bank of strategies to call upon, to cater for these 
students, was not as broad as I wanted it to be, to say the least. 

After undertaking the Classroom Profiling Level One training I was able 
to implement a broader range of strategies and felt more confident in managing 
behaviours and enhancing growth within my class.  

I increased my use of positive feedback and the ECSM’s. I felt very grateful for the profiling 
experience to open my eyes to the positive changes students make just by a discrete 
look or a comment. As I was working towards gaining my position as a permanent 
teacher, I had plenty of official chances to practise and be observed!

I find Classroom Profiling a refreshing opportunity to visit my peers’ classrooms and 
watch their interactions in a non-judgemental manner… learning together is a rewarding journey. I’ve felt such 
growth in my learning and in my classroom management that this year I have joined the Executive Committee 
and am looking forward to upskilling to a become Level 2 profiler in Term 3. Photos show me as a happy teacher, 
smiling and enjoying my job. 

A smile and a positive comment to someone and from someone is something I strive for everyday……DO YOU?

interplay between rights and responsibilities and 
the foundation belief that school should be a safe 
place, You Know the Fair Rule will surely connect 
with the Classroom Profiling community.  

Rogers shares examples that teachers will relate 
to, thinking, “That could be a student in my class”.  
The strategies offered are practical and positive 
(something that we Profilers love!) and apply to all 
age groups across Primary and Secondary settings.  
Teachers will find this book easy to read and relevant 
to their everyday practice and to their Classroom 
Profiling practice.  

Rogers, B. (2011). You Know the Fair Rule: Strategies 
for Positive and Effective Behaviour Management and 
Discipline in Schools. Third Edition ed. Camberwell, 
Victoria: Australian Council for Educational Research


