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In 2018, I am excited to be attached 
to Bribie Is State School at a 0.3 
allocation. This allocation will 
afford me to spend some focussed 

time progressing some initiatives of the Classroom 
Profiling Association. 

An Evidence Hub submission has been in progress 
and I am working and Pete Keen advocating strongly 
for Classroom Profiling to come more fully to the fore. 
We know Classroom Profiling has such potential as a 
resource to build the capacity of DET’s teaching team, 
we just need to make it happen. 

There are many people around the state doing 
fabulous work using Classroom Profiling to improve the 
outcomes for students but to tag data improvements 
specifically as an impact of Classroom Profiling is 
problematic. Thank you to those who I have spoken to 
for sharing your stories and please contact me if you 
have one. Distilling down the hypothesis I am currently 
investigating is; “Is there a difference in the profiling 
data of trained profilers compared to that of non-profile 
trained teachers.” (Bit of a no brainer really but facts are 
what is required, so facts I will present). I will update 
you more in our future newsletters.

In this role, I will also continue to run all levels of training 
and I am working to finalise dates and venues so keep 
an eye on the Classroom Profiling website calendar for 
details. I will also be endeavouring to network with 
other trainers in the NCR and beyond if possible.

Go forth and conquer the world, one profile at a time!

Janet’s 
Jottings

from Janet Thomson

G’day Classroom Profilers,

Welcome to 2018 and our 
first quarterly newsletter!  

The Classroom Profiling 
Association Inc. has been 
very busy over the last 12 
months developing and 
enacting our strategic plan. 
Training courses are taking 
place across Australia and 
internationally. There is also 
some significant research 

taking place currently by multiple people relating to 
the effectiveness of CP. Onwards and upwards. Exciting 
times ahead for sure!    

Be one of the first schools to be accredited as a Classroom 
Profiling Lighthouse School. This new award is designed 
to acknowledge schools who have embedded CP 
processes and structures. CP Lighthouse Schools will 
be asked to share their knowledge and practices with 
other schools in order to build a strong network of 
schools supporting each other to improve. Application 
templates outlining the criteria used to accredit a CP 
Lighthouse School can be accessed through Lisa Wiki 
(lwiki0@eq.edu.au). 

It’s that time of year when you might consider renewing 
your membership of the CPA Inc. Your school Leadership 
Team may consider registering for school membership 
which would cover all Profilers at the school and means 
you wouldn’t need to pay for your own individual 
membership renewal. Well worth thinking about if 
you have a number of Profilers on staff. Use your best 
manners when talking to your LT!  

Remember that the CPA Inc. is a not-for-profit 
association and all membership funds are used 
to cover administration costs. We really do rely on 
Profilers continuing their membership in order for us 
to keep providing the training and support. And your 
membership fees are tax deductible. If you are having 
difficulties registering or logging onto the website then 
please contact Lisa Wiki for assistance.    

PRESIDENT REPORT
Don’t forget to attend a CP refresher course as part of 
your quality assurance measures. Always a good idea to 
attend one of those every year to keep up to date with 
any changes… and also to spend a fantastic day having 
high quality professional conversations about teaching 
& learning with outstanding educators. 

Have a great term! Keep spreading the good word 
about Classroom Profiling to your colleagues. Every 
student deserves to have an outstanding teacher!  

Renew your CPA Inc. 
Membership at our website 

or email Lisa Wiki

Pictured above: Classroom 
Profiling Association President 
Pete Keen



I had the pleasure of 
presenting the workshop 
‘Tips for Building Positive 
Relationships with Students’ 
(a Nic Lister cracker) just 
recently and I created a 
format that covered the 
ESCM but focussed on two 
things:

1. Clear Expectations with Possible + and – consequences

2. Top 5 strategies

By marrying these two concepts you will minimise 
inappropriate student behaviour significantly and firm 
up positive relationships. Now you Profilers all know 
that but sometimes you need to S..P..E..L..L it out for 
some teachers.

Clear Expectations with Possible + and – consequences

I encourage teachers to be dictatorial about their class 
expectations at the beginning of each term and then if 
necessary they can be renegotiated about week 4:
• Learning 
• Respect 
• Safety
These are common rules I see when Profiling. Teachers 
must ensure they describe to their students what each 
of those rules mean in their class. One or two descriptors 
for each rule are what I recommend:

Learning – We do the best we can. We apply ourselves 
to every task. 

Respect – We speak with a kind voice. We treat people 
how we would like to be treated.

Safety – We keep our hands and feet to ourselves.

These must be referred to on a very regular basis (at 
least 5 times a day) for the first two to three weeks of 
every term. “Is that good learner behaviour? In this class 
we expect everyone to apply themselves…” “Are you 
being safe? We make sure we clean up after ourselves 
to make sure the floor is safe….” “That is not respectful 
behaviour, in this class we….” They are some examples.

Simultaneously teachers must be using their Top 5 
strategies (Descriptive Encouraging, Cueing with 
Parallel Encouragement, Description of Reality, Verbal 
Redirecting to the Learning and Individual Close 
Talk) with vigour ensuring to throw in some positive 

consequences along the way. 

Descriptive Encouraging: “Yr 4, pens down, eyes this 
way thanks……(wait and scan)…. I love the way Frank’s 
group stopped straight away and are facing the front.” 
“Yr 9, pens down, eyes this way thanks……(wait and 
scan)…. People up the back have stopped straight 
away and are facing the front.”

Cueing with Parallel Encouragement: “Great to see 
people over this side of the room are thinking about 
their work and not talking.”

Description of Reality: “Mick has his hand up.” 
“People here have written the first four sentences.”

Note: :”Many of these sound the same” I 
hear you say….Like we say in training, 
we don’t care which Top 5 strategy 
you call it, so long as you recognise 
it is a positive supportive 
proactive strategy.

Verbal Redirecting to 
the Learning: “You girls 
need some help?” 
(Delivered to the 
off-task talking 
group of 
girls) “I’m 
c o m i n g 
to help you 
fellas shortly.” 
(Delivered to 
the group of boys 
giggling) “Do you have a 
question about the work?” 
(Delivered to the boy staring 
out the window)

Individual Close Talk: A redirection 
given to a student in close proximity 
toward their ear or to a group in a calm, 
firm, friendly, measured tone but to no-one 
in particular in the group.

If people practice marrying their expectations with 
Top 5 strategies this will ensure the use of negative 
consequences will be minimal.

Happy Profiling everyone. 

DAVO’S DRIBBLE from Mark 
Davidson


